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efRrd <o & sddT TR 14%, Aeraeiiar <9 & 51% 3R 9Rd 4 I8 65% & 75% dh
=

HISIAT HRA H AR 9] 6T ORI Fa9 3MH HROT 2 3R f&or gd TR 4 80% #1g
qg BT BRI IThIUl B © | Khloddl Wl Ry fderd dadr & oy ve wernfua SiifkH
HRG T, T TRE WRY dTel qold @l IART qAT THad AfRArsll &l THadTel= g
AN

FHIIT JTATD eI AYHAT BT A S R Tacl AT H TR | el
A 3R YRMe TSI ST 3R Hg &R BT 3eATT DR & (oY AT Sire ¢ |
R — TiaReT # SMER Td Ul &1 3FIed AN BT ® Jaifes vl Ry & 9 <A
& foIT AT T TGT BT AMaIDh BT © | Aford 38R & W 9 WReY I & o |
| B e g &1 TiRe U9 Aiie fAer ff ST TR | BIaT © | Sdferd @ Ui
JMER ERT &1 #f 92 BT SIb A IoHT B Uil 2| 3 THA! A I 3ifdd wEielgse, a4,
W, S, omRe, fefis v, <, ‘& &) s Mawasddr B 8 | AR & IR
JHT B Pg AR SMaegdHar el gl 7 | fbwg 30 o (Foetalorgans) i1 I e
AR § AR a¥ig el B YR HET JE! © | Hfeld 38R A & S| ATgegdhdl
B ST ® | TiaRen § gMrafas (Heamoglobin) @ fefor & forg @ T 400 fiefom g

T or # |l & WUSRY & fofv 240 AT @ snawadar g 2| xr (Placenta) & grax
dig @l &fd o g9g & SRM Wb A g B el T 90 B BRil 2| s o s afd
B R T b forg Mg Afkem @1 afaRe 8 M de @ ufifes @t smawamar g
g RIS @1 1 AR smazaddr el 81 maISF Ush gMiE omRifdas (Thyroxine) &t
AEdqUl JgId & Rl & | # wer I (Goitre) BT 7 Safd Ry # amEdar o Refd
o1 fator grar @ R Ry &1 eiRae iR amfie e srasg 81 rar 2 ord: e
AR B vAT< AT H MRS b SMER AT AMey Sl & AR 96 & ITIART | U1
B orer g1 faver ¥ faerfiea & ofaRes A Hemazaedr et 21 v afafy grr
WA U A Afgar & forg 200 LU, fef® 'S¢ @7 smaegear sl Sidid THadl
Afgar @1 400 .U, faeifd= <y @ smawaaar g 2 |

39 UBRIE WK Bl 2 fb miadt df &7 sifdaparisgse, ad, WM, Hfosayd Td ofigl,
faerfia v, ' wd S @ AARE aegdhdr © | Rfbcadl vd dhiel & gR1 fdhy 1Y
A ¥ T W G B &I © & O AT & MR ¥ o+ e 1 # gt I8 Wit frgg
@ o Suygh A H Uifted o f[AeMM I8d 8, S THdlel § 3qugsh Ud [+ 3AER, AER
P Tl AT DT IUET HH B Ud T BRI & | GO UIfed SMER HT Had &R dlell Al
T Bl R FHY dh Afh FRIAT T Fhdl & AR THaBIe B bl W Af&d Feoial gd
WA W WeT PR Gl © | a1 & T8 RIY 59 & uzar a8 g 1 qre—diwer A
AT B TT W IR Gl © | O H & gy # e difics a@ e w&d g1 wd |
B TR H Ud JHAURI W@Red Wl ITH el o | W Adfeld WH-U dl IATed
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THYRY ¥ U8ol ¥ &1 STd ol =1ty I Wy 9ed & f[dard & foly Sl © | Jifs T &
M ® o & & SHS WYY & AN AaeIHArg A A & T B 2|
TRl W A UIveh] BT MaeIHAT Bl YR Aford MER & A1 &l Bl ST =M=y | b

faT H 3 A1 4 IR SMER <7 @I e 3 AT 6 IR oY R (Small feeds) <=1 sk /

STH BT & | TRIGR Heoll, Hd, 37 81 Afeordl defl Gal &I Ha- Al aeI® ¢ |
IMAD IR & ol F g9 & foly AATH AATIRR T27 del gd smeri, (Highly spiced
and fried foods) wrRI e (Heavydesert) <1 &1 3iver ¢ Had 394 &l & Hifd
TS # lIg &I A3 310 & |

ORI & SR WRIGH S MMER W IR Faffd dR W) e w31 Tac Afansit
3R T # el %8 T & [T 98 € A5dYUl © | T ST g Al R v SRRy @
ge- H Hag fAerf), oud gTd &1 ol STewT BN 3R SMud! SRSt A f=or § =il |
faf< TR @ SMER WM W AU VH UNe dd fHed 8, S 3MUs gwd & fabra &l
IR R § 3R ATYD! RIS & & | gAlolg Tl afgarsii o Frafa w | dgferd
SINECIGIRCI
iR ¥ w@regade AER —
. IMIST: I, URGT AAAT I A IMIBT FHoit IR Bage & faer™= fea g1 |ga
3FIST dTel JMER AT &R SmER—Jael Vel 9 R 814 €, S 3MUBT dHeal &l 8 <d |
RIS Aaa Aqar Awe g8 I Ul A A dlel U g, O 9N A1ael, I8 3@l
3N |
. afsqai 3R ®a: Afsra iR wa e ik @f sl @ s 9d 8 81 d«iceR
Afeqat wifels Thie 9 RE Bl & 1 T & dEer Sferer dw (@Rass iR g @
STOId fAwdiiTan) | u9Ifdd 89 9 g9 € | Haxt iR dIdl S Bell | 9T S arel

faerfmCanues TRR & RA &I e # Agg d_al & | U9 Afsqdi @ik %ol o &g,

cHIER 3R TeY B T 3 IFfeoral # dRIcH 1fde A fAedr 8 @ik 599 Ul g3 |7
H fderfe v < 8iar 2 |
. AW, Aoel, s R 3 fadwew : s dR W oie, =9, T, 7 iR o enfaa

B €| UIEH, IMRA iR faerfim B12 o &= & o o o # o =dff aren @i &iR
e e | dogad Awdll, o 9, UNihd ATSY 31l ARSI Hoell I3
Bl TRys, o f6 DHA &1 el 91d 81l €, S aass & o & oy d8ayul € |

. R W B fAdeuaus AER § HH e aren gy, S81 T TR IR 99T gy
qrel DIcTIH & 31 A O DT AIATgY, I, fS@Tee AREET JAqdl TeX &
P TIeR Afeordi AT B |
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. G YT & [l e dcl & START P |

. HH THD WU AR (U THS D SUANT Bl Ufdfa 5 UM AAdT 1 BIC I74d db Al
W | fE@TEg MER iR U fhar g /4, S 29 iR IS &9 @ |

e X IRT UF G|

. JfaRad IS 3R 31 s arel JABR, O ol 8¢ oM, Sod, ATGADME, D,
favpe, MeTgal, dive f§& a1 ISt 3R ol U BH | A o | 37 ABRI H DN 3ffddh AR
Uy T HH B B |

THiGRR H SMMER A —

gdg 7 9o T 1 DY GR—5—6:
WY fIFpe — 2 —3 IT oIl & |9

gHE 8.30 ol SgeRISN] 2 3 T Gleld—1 HeRl AT SScll— 2 AT
U — 2 3R WS H 1 BNl Heoll UAR—1 bl Al
3ier—1, gg—1 Mg

gag 11 Fol Be—1 AT AHRT &I — 1 BRI AT Y9 gY o 3R
Te—1 BRI

TI9ER 1 ol T — 1 DR, 8 Asoil—1 BNl Gel— 1 HeRl, Ul

(roTe) — 3 T 4 AT AT 3 PG Al 1 Wi

SIERES 1 g a1 IR &1 dsfaa 1 3feEr Ui ar SuEr AT
= — 1 Rrems

I 8.30 Tl dell— 1 PN, &d — 1 HeRl, Gel— 1 dHeNl, AT
e a1 9wl A7 RIHT— 1 BRI IURi—3 IT 4, TG —
3 YA A& —1 @I

M 9.30 I CCRBECIN]

sy — gt gfgeTrell & whioudr &1 ST AUhdr 3T Hrdl & & 9Rd & T e o
RTHICUTT Ueb T ATaGli~h Wy WA 911 85 © | Tl H Iehreudl & AT IR Yor &l
G ¢ oAl @ | Ufaer Rerfd, afgen derar ok @@ wfa sfoe™ wiad Aferatt |
IHIAAT & oIy ANTEM <1 aTel Ag@yol SIRIH SRS 3 |
A Td Yo1 gRom H GuR & oI, I8 SIRNT &I Sl & b Wi WRey Q@+l &l
HqoTqd fhdT SY SR TRl H IThIeUdl &I AhATH, e e 3R ITIR o9 Usfall !
Iod WRIASGAT &1 S 59 AR FHa™ & ARl Bl W 39 9] & [FRIHROT § FEA
ST AMRY TAT THAAT AZATAT B UIYUT Pl FaRAT H 3MIeIh HSINT UG BRAT MY |
IoT @Red R Ry e, 3R wifeld TRie Miferdl &1 @ud @l AR, Sea Siifad
el TR H1 A e, iR Id deded iR S W@Red SEHld el IIgR Bl Aclgd
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BHRAT FHETRID TR R By S drel A@yol WRed q@4ldl SUN | $96 Adrdl, 34 I8
IS BT FHT 3 AT & o WReA UUlTell $l Ihleddl @l "eT | AN o1 aret fafi=
HRBI T & digd ST M2y IR I AT WR AT H Agdqol Havdd & w9 A
oAt AT ATfRy |

Fi—gAn

1. RIS STRIAT fA=T Rer (ATSINEUTH ) (2017 ) SMLIMLUTH T IRIR TR
AIETT 2015 (TAUHTATH—4) | (SR 2019 BT YaAd fHar T30 | T[Tl S0

2999 , DU, BRIET |, SUA , AHET |, A€ Ue 3fd | (2014 ) AT SRR SR & &
A T ARG ARGl B raRA RAfd | UIvor 30,291—296—HNRT T[T WhIGR TaHS
3BR , & (2014 ) 9RA ¥ ARARN & 9 "THAAT U b SART": aodd RS | IR of
So N9 3,32—36— el S

AFEAT , AR |, ®ic , TAT , ¥, Uad TS 3 | ( 2017 ) &1 AR ARl d g=Har &1
B B B (oY JRIRA—FCIRC IR BT JHGHINGT: b FoReX—ATG oD AT IRIeTor | ga
S fde =g 105,746—757 | HIANG el FhiolR TaHS

5ICIC—HPHSH , Ul ( 2006 ) SERIfCT QAMIASI: SRRA &I HHI drel YHITHAT IR & |
ATl YU UH QTG GHIRIUS 16,129—137 | ShIANT TRTA Ihie

63ad , & , Jad , U, AR , UF TC 37 | ( 2016 ) Ul o H GEII IR AR
fOHTEY B TR § THIRRIT & Tadhdl iR Ued | 3¢ of Y9 e 9y 4,797—799 | HhIRN®
TSl FhielR

790« , O, s, v, 92, U9 ue o | ( 2015 ) 9T §H ARl H TAIRET & At
BT H AHA T T — qAD Q@ ds H Ud 9T e | §¢ o Rurs MRS
T TSPt 4,995—999 | PIRIRD T[Tl WhIel

8.STIHS—RHT , TSI , I[@T , TH , ®R , TH UC e | ( 2016 ) dSHIG ¥R, IR 9RA Dl
TG, e AT Afgerell # AR It & FuRe: te 7 A gfeann | we /g
g1 37,132—143—hIINB T[Tl TWhIcR TaHS

ORI , RSP , BIGll , Sgseey , a1k , T UC 3 | ( 2018 ) ARA H ARARIT H ARRA Bl
S I B dlel THIRAT BT 9ISt JRRA IR Biferd YRTS & BWIElU &I Jaeid Hul Y8l 27
SUFRAl ST qd URRI S Ardolf+ @Red 7,18—23 | AWK TTel Whick JIHS

109 , Tool , YMNIH , 3R TS #FF , U ( 2014 ) “fha IR? fohadar? def |92 o
AfferTs, e YR H Ui Al W BH Y b gedl @ (oY IMARA STYRY BRIHH b o1y
AIATS AR @RI BRIGART 1 9H, giedor AR s | URrn divdl o ufedsd goer
26,378—3895p1NINB T[Tl Thlel?
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Perception Nor By Regarding Of The Shastras. But By Studying One’s Own Nature and by

Practicing Different Branches of Yoga.”
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Article Info ABSTRACT- The English language is used widely over the world. It has a
Publication Issue : fascinating power to the readers. The figure of speech creates a very
September-October-2023 expressive image. Literary devices and figure of speech play important role
Volume 6, Issue 5 in English teaching and literature. A writer uses it to provide a clear idea in
Page Number : 21-24 the mind of the reader to make things simplify and in a very logical way. It
Article History is a work through language. Use of them makes one writer differ from the
Received : 01 Sep 2023 other. One can see beauty andenjoyment in the piece of literature. It makes
Published : 29 Sep 2023 a reader connect to the writer. It contains a deep meaning inside. The

reader has to visualize his imagination.The richness of a writer lies in
his/her use of literary techniques. It leads a depth in his writing. A student
can understand it and interpret things in a more figurative than literal way.
An innovative idea for students to see the things around them in their daily
life.

Keywords: Figurative Languages, Figure of speech, Literary techniques

Introduction- The figure of speech and literary devices areused to express extraordinary things on the mind
of the reader. It can simply be the mode of expression of the writer. A writer can express his clear idea
through thefigure of speech and literary devices. It helps the readers to polish their imagination. And by
using these in the piece of literature enhances the beauty of the work in itself. A writer has to use these
devices in a very balanced way. The piece of art wholly depends on the use of the figure of speech in a very
balance and apt way. We can make students understand how to identify the figure of speech so that they
manage to learn things in a very figurative language. The figure of speech forms an integral part of our day
to day life, of our conversation and writing also. It generates an interest in the mind of readers.

A figure of speech is a poetic device which consists of words and phrases in such a manner which make the
meaning more pointed and clear and the language more vivid and graphic. Figures may be represented as
images because things are represented in the form of one image or the other. If we only consider thefigure of
speech as only the tool to ornaments the language. It won’t be the complete justice with the word itself.

Human language is filled with these figure of speech. The figures are used in a very natural way and in an
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instinctive way to express the feelings of the individual. Poets and writers have always use the images to
enhance the beauty of their work. Figures are used by poets to decorate their language for a better effect to
the reader. So that the reader easily gets connected to thethoughts of thewriter. It leads a great aesthetic
satisfaction to the readers. A writer can communicate to the reader through the effective use of figures in a
very pictorial and vivid manner. Both terms figure of speech and literary devices are interchangeable.

There are some terms below which are many times creates confusion:

Figurative language: It is a type of literary techniques, it means theuse of the meaning of theword not literal
but in figures. It is used by the writers when they want to say and express more than the literal meaning of
the work. It can be define as the word or phrase used in literature that may be different than the literal
definition.

Literary techniques: it can be defined as any deliberate choice of language used by an author. Like imagery,
irony etc.

Literary devices: These are the specific structures that writers often use to add meaning or create more
compelling stories for the reader. These techniques can give the reader a greater understanding and meaning
of the writers’ intent. Literary devices include literary elements such as setting, theme, plot, protagonist,
antagonist, narrator, narrative mode, dialogue, motif, tone, and conflict. These specific structures used by the
writers in their works to convey his or her messages in a simple manner to the readers.

The figure of speech: It is generally a mode of expression in which words are used out of their literary
meaning or out of their ordinary use.

The most common and important figure of speech and literary devices are simile, metaphor, verbal irony,
situational irony, dramatic irony, cosmic irony, sarcasm, apostrophe, allusion, double entendre, allegory,
symbolism, alliteration, ambiguity, anaphora, assonance, caricature, colloquialism, connotation, consonance,
denotation, doppelganger, onomatopoeia, stanza. For more simplification these can be divided into some
category as contrast (antithesis, epigram, oxymoron, paradox, pun), on the basis of association (metonymy,
symbol, synecdoche), on the basis of repetition (alliteration, anaphora, assonance, refrain), on the basis of
overstatement (hyperbole, litotes), based on sound and music (cacophony, onomatopoeia), on the basis of
construction ( anticlimax, climax, pathos, colloquialism, transferred epithet) on the basis of moral and
criticism (fable, parable, irony).

A short definition of following thefigure of speech and literary devices.

Simple: according to oxford dictionary simile is a word or phrase that compares something to something else,
using the words like or as. Example- brave as a lion, cute as a kitten, as busy as bee, life is like a box of
chocolates, you never know what you are going to get. Simile interprets the words literally. We find simple
examples in our daily speech. Simile inputs vividness into what we say. Using simile directly attracts the
reader or listeners attention and encouraging their imagination to comprehend what is being communicated.
It also relates the feelings of a writer to their personal experiences. So it would be easier for the readers to
understand the subject matter of the work.

Sarcasm: use of irony to mock or convey contempt

Apostrophe: it addresses to an absent or imaginary person.

Allusion: passing areference or indirect mention of something.
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Double entendre: double meaning.

Irony: a device in which action stands in contrast to what appears to be true or expected.

Verbal irony: saying the oppositeof what is meant.

Situational irony: difference between what audience or reader expects to happen and what actually happens.
Dramatic irony: failure of a character to see or understand what is obvious to the audience.

Cosmic irony: when awriteruses god, destiny or fate to flash the hopes and expectations of a character or
humankind in general.

Colloquialism: use of local, regional dialect expression. Example look blue- look sad, buzz off- go away,
wanna- want to, gonna- going to.

Doppelganger: it stands for look-alike or double of a living person.

Onomatopoeic: it is defined as a word, which imitates the natural sounds of a thing.

Connotation: symbol hidden in the words or image. Example- a red rose is a symbol of love and passion.
Denotation: it is the translation of a symbol to its meaning. Example- a red rose is a red rose in theimage.
Allegory: a story, poem or picture which can be interpreted to reveal a hidden meaning, typical, a moral or
political one.

Onomatopoeia: it is defined as a word, which imitates the natural sounds of a thing.

Anaphora: the repetition of a word or phrase at the beginning of each one of a sequence of sentences
Alliteration: it is arepetition of a speech sound in the sequence of nearby words. The term applied only to
consonants.

Assonance: the repetition of identical or similar vowels especially in stressed syllables.

Consonance: the repetition of consonants sounds in words. Example- tic tac toe.

Personification: an inanimated object or animal is given human qualities. Example- lilies are dancing.
Metaphor: direct comparison of two unlike things without the use of like or as.

Hyperbole: An exaggeration that can be used for dramatic effect or to help paint a word picture. Example-i is
dying of thirst.

Metonym: an object is designated by the name of something which is generally associated with it. Example-
crown for aking.

Symbolism- use of symbols for a vivid imagination.

Invective- abusive language.

Conclusion: English literature is the body which comes to life when the soul that is afigure of speech is used
in a balance and ornamental way. The English language loses its originality without these devices. And to
understand them completely we have a look to our surrounding for the common figure of speech we are
using in our day today conversation. The writer's feelings can easily be expressed by using these devices. with
the right use of these devices, a writer can bring tears and smile at the same time to his readers because it

directly touches our emotions. It provides us the opportunity to feel the language with all our senses.
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Enabling children to embrace moral/ethical Values in conducting one's life, formulate a portion
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Independent Samples T-Test

Test Statistic  df p
Scoring  Student -15.776 98 <.001
Mann-Whitney 49.500 <.001

Test of Normality (Shapiro-Wilk)

W P
Scoring Control 0.908 <.001
Experimental 0.944 0.019

Note. Significant results suggest a deviation from normality.
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Introduction

Human Resources Information System, or HRIS is a software that that collects, stores, processes, and
retrieves employee information quickly in a secure and cost-effective manner. It is the integration of HR
operations and information technology. Human resource information systems (HRIS) have significantly
improved an organization's efficiency in today's dynamic business environment and era of knowledge
workers. Human resources (HR) professionals can learn a lot from HRIS in order to become strategic
partners with top management and meet the company's future needs. The HRIS coordinates to utilize the HR
capabilities in a more proficient way and gives better data to navigation. The Human Resource Information
System, or HRIS, is a methodical way to store data and information about each individual employee. This
helps with planning, making decisions, and sending reports and returns to outside agencies. An
organization's human resources information can be gathered, stored, and analyzed using integrated HRIS

systems.

It consolidates HRM as a discipline and specifically its essential HR exercises and cycles with the data
innovation field. It can be used to keep track of things like employee profiles, absence reports, salary
administration, and a variety of reports. In the world of business, it is one of the most important HR

practices.

As a result, HRIS has developed into a system that stores information about every aspect of human resources,
including an employee's salary, medical care, education, family, qualifications, personal, performance, and

career evaluation, and training and development. All of these records can be viewed on a single screen with
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assurance of reliability using HRIS. Additionally, reports with numerous parameters can be easily created and
modified. The day-to-day HR processes are handled by HRIS, paperwork is cut down, and employee data is
kept up to date.

1.1 Features of HRIS

Using an HRIS has number of benefits. This tool is used by businesses of all sizes to support their people
operations. Midway, the HRIS holds representative data. An extensive variety of representative information

is then effectively open, in one framework.

1. Data storage: a Human Resource Information Systems (HRIS) is a system that records any employee-
related changes. The HRIS should be available as the single source of truth for personnel data.

2. Compliance: Compliance demands the collection and storage of some data. This contains information for
identifying employees in the event of stealing, defrauding, or other misconduct, as well as information
for identifying residents for the tax office and mandatory certification expiration dates. This
information can also be used to identify employees in the event of an accident. The HRIS can save all of
this information. Data must be stored in a safe and secure manner, according to the General Data
Protection Regulation (GDPR).

3. Efficiency: Having all of this data in one place improves precision as well as the duration of recovery.
Some companies still store a lot of personnel information on paper. Selecting the right folder and
document might take up a lot of staff work.

4. Human Resources Framework: The HRIS grants the following of information expected to propel the
HR and business system. Contingent upon the needs of the association, various information will be
fundamental for track. The HRIS excels in this area.

5. HR Self Service: A last advantage is the capacity to offer self-administration HR to workers and
directors. Employees are given this ability to handle their own affairs. At the point when done well, the
HRIS can offer a decent representative encounter. Keep in mind that not every HRIS system makes this
easy to use.

1.2 Functions of HRIS

I here are various types of systems for HRIS and software. Because a Human Resources Information Systems

includes all HR functionalities, all individual functionalities are included in the system. Among these features

are:

1. Candidate monitoring system (CMS): This software handles the company's whole recruiting process. It
helps recruiters match openings for employment with qualified candidates from the company's
application pool, monitors candidate information and resumes, and guides the hiring process.

2. Payroll: Employee pay is automated with payroll. This system frequently receives contractual data and
information on new hires, sometimes in conjunction with time and attendance data, and at the end of
each month, payments orders are created.

3. Benefits administration;: One more usefulness of the HRIS is it benefits the board. Worker benefits are a
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significant part of pay and are additionally overseen in this framework. An employee self-service model
for employee. Benefits are provided by more advanced systems. For this situation, workers can choose
the advantages they are searching for themselves. One might want more paternity leave, while the other
might want a company car that costs more. A cafeteria model is another name for this benefit self-service
model.

Time & Attendance: This module collects employee time and attendance data. These are particularly
applicable for shift laborers where workers clock in and out. In the past, employees frequently recorded
their working hours on paper. Then, the chief would physically enter the information into a period
global positioning framework. Payment orders were created and distributed to all employees based on
this information. Nowadays, employees frequently use a card or fingerprint to check into work. This
provides an accurate arrival and departure time. It is simple to identify any issues with lateness.

Training : When it comes to employee management, one of the most important aspects is education and
training. This module permits HR to follow capability, affirmation, and abilities of the representatives,
as well as a blueprint of accessible courses for organization workers. When used independently, this
module is frequently referred to as an LMS, or Learning Management System. Employees typically have
access to e-learning and other courses through an LMS.

Performance management: One important part of managing people is performance management.
Execution evaluations are created once or on various occasions a year by the immediate director or
companions of the representative.

Succession planning: Making an ability pipeline and having swaps accessible for key jobs in the
association is one more key part of a HRIS.

Employee self-service: It is becoming increasingly important for businesses to encourage employees and
direct supervisors to manage their own data. Holiday requests can be made by the employee themselves.
After endorsement, these are then promptly saved into the framework (and enrolled to follow for
finance and advantages purposes).

Reporting & Statistics: The HRIS analysis and reporting components Systems are far more uncommon.
Thanks to contemporary systems, automated HR reports on a number of issues such as employee
turnover, absenteeism, performance, and more are now possible. Analytics entails the study of these

insights for better decision-making.

1.3 Type of Information needed in HRIS

* Internal N External
~ Information ) Information
«Basic employee ‘ « Competition Human Resc?urces
information | « Availability Information
« Performance appraisal «Social-cultural Systems

*Promotions, transfers, ... * Background

O .

Fig 1.4 : Type of Information
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In addition to information from their internal environment, organizations need information about their
human resources and how they work. Along these lines, HRIS permits us to gather, store, control, break

down, recovered, and appropriate data from inside and outer climate.

Human Resources Information System in an organization should be designed in such a way that the data
stored in it can be used for a variety of purposes. Because of these many information goals, there is a need

to nurture a comprehensive means of social event, data management, and data streaming.

Several examples of information that is included in HRIS and is gathered from HR departments or the

surrounding environment:

e Information about the employee (name, age, qualifications, etc.);

e Sort ofemployee hired throughout the year;

e Provided development and training;

e Outcomes of the performance review;

e Advancement, downgrade, move, division of workers;

e Financial and non-financial compensation packages are provided;

¢ Employee turnover and absenteeism;

e Support, wellbeing and wellbeing administrations;

e Accessibility of HR from various sources;

e Facilities for training and development outside the organization are available;

e Expectations from the organization regarding human resources.

1.4 Types of HRIS

Comprehensive
HRIS

Operational
HRIS

Tactical Strategic
HRIS HRIS

E

Fig 1.5 : Types of Human Resource Information System
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1. Operational HRIS: HRIS functions that help stakeholders perform certain operations are commonly
referred to as Operational HRIS. For example, information kept on software about every staff member
enables the management and the organization to locate them in order to carry out particular activities,
such as locating individuals in the proper location within the organizational structure. Access to
performance data for management and evaluation is also included in the Operational HRIS.

2. Tactical HRIS: The processes that managers use to make decisions about how to use resources are taken
care of by tactical HRIS. This includes acquiring, job and design evaluation, training for staff members,
and the organization's salary and benefits. All of these actions, which are carried out with the assistance
of Tactical HRIS, require information about personnel, available jobs within the business, and so on.

3. 3. Strategic HRIS: Strategic HRIS is used when a company wants to strategically expand or grow.
Strategic human resource information systems (HRIS) aid in workforce planning and keep employees
informed of available resources for labor.

4. Comprehensive HRIS: Comprehensive HRIS is a greater amount of all that engaged with HR activities,
including the over three kinds. It goes about as a joined stage with all HR records, representative data,
open positions, recruiting and work subtleties, work examination and configuration documents, rules
records on representative security, and so forth., It goes about as a spot with all data that can be created

whenever to play out any activity.

1.5 Types of HRIS Software

1. QUIKCHEX: Quikchex is a human resource management system (HRMYS) that is affordable, easy to use,
and highly configurable. It was created for Indian businesses with 20 employees or fewer to
corporations with more than 2000 employees. The fact that they offer vertically integrated services like
Payroll Outsourcing and Compliance Management, both of which seamlessly integrate with their HRMS
software, sets them apart from the majority of the other options on this list. They are an all-around
option in the market because they provide a mobile application and on-demand account managers who
can assist you at any time.

‘ W T
e

Ty leaveRequest "' Regularization bd ViewPaysip ' @ monage Profile g ToxDetails

Today's Birthday | Work Anniversary (03) @

0 Announcement ® Happy Birthday, Ayesha

e Demo Session feedback » Performance Approisal »  Product Training 102

’ adlf P £°4a 0
|, i

i O ‘ Gl ek

Fig 1.6.1 : Quikchex
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2. GREYTHR: One of India's oldest HR software solutions for small to medium-sized businesses is
GreytHR. They make it possible for users to manage employee data and reports and access them quickly.
Because they do not provide niche HRMS modules like PMS and Recruitment, which the majority of

growing businesses require as they scale, it may not be suitable as you scale further.

CGroyur Home Myinfo  Actions L
Feed Salary Leave Attendance Directory
T T
Gross Pay Gross Pay Loan amount
Deductions Deductions Instaliments
Net Pay Net Pay Principal Paid

Interest Paid

s

97,930.00
| Viewmoewis [ View PF Statoment |

Fig1.6.2: GreytHR
3. DARWINBOX: In India, Darwin Box is a leading end-to-end HRMS platform for large businesses'

intricate business requirements. It is a great alternative to SAP or Workday, two other enterprise-level
HCM tools, and it provides its users with a comprehensive HR solution that includes tools like the
applicant tracking system and rewards and recognition. Additionally, Darwin Box has a high price tag,

making it difficult for most small and medium-sized businesses to afford.

(d] darwinbox
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Fig 1.6.3 : Darwinbox
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4. KREDILY: Kredily is a digital HR workspace in India for small and medium- sized businesses. With
highlights, for example, kredily's 'welcome' and 'reach', numerous applications like groups, and other
specialized instruments can be effectively supplanted by this HR Programming. They likewise give a
payout door arrangement known as 'KREDPAY' which is coordinated into their HRMS. However, this

tool does not include many modules, such as PMS, Timesheets, or other fundamental features.
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Fig 1.6.5 : SpineHR

5. SPINE HR : Spine HR is one of the more established players in India's HR technology market. They have
proven to be a dependable payroll management tool and have primarily been a desktop-based solution.
However, Spine HR can be a very complicated tool in a cloud-based environment with a user interface that

many modern businesses would struggle to adapt to.
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6. RAYZORPAYX Payroll : Razorpay entered the Indian payroll market by purchasing Opfin, a payroll
gateway provider for a number of years. Users of Razorpay can take advantage of their comprehensive
payroll automation solution, but the company does not offer a full-featured HRMS with modules like

attendance tracking, PMS, and other functions due to the fact that it is still in its infancy.

dRazorpayX, Payroll

B OASHBOARD
Announcements

Welcome,
Demo Admin

(CORP102)

Reminders Quick links

Fig 1.6.6 : Rayzorpayx Payroll

7. HR ONE : HR One, similar to any remaining programming applications this rundown, covers each of the
major modules, for example, finance, leave following, reports, etc. They offer a mobile application that is easy

to use and lets users configure more than 50 tasks while on the go.
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Fig 1.6.7 : HR One
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1.6 HRIS implementation in 6 steps

There are several steps to software implementation

1. Search: Find out the requirements that each of your stakeholders have for an HRIS before you
begin your implementation. You can compile a list of potential service providers on the basis of
these prerequisites. You can then welcome these suppliers to make proposition. Ideally, you
will have selected a suitable HRIS provider by the end of this phase.

2. Plan and Align: In this stage, you pick an execution accomplice, make a controlling council and
an execution group. The internal project manager, senior delegates from your chosen HRIS
provider, the HR director from your organization, and, ideally, a senior user from your
business (optional) make up the steering committee. The execution group's fundamental
obligation is chipping away at the everyday assignments that emerge from the execution.

3. Define and design: As of now, you really want to determine your client gatherings and guide
out your cycles and work processes. Identify the security, system, and functional requirements
for your HRIS infrastructure. Also keep in mind that this phase may require you to integrate
your HRIS with other systems that are already in place.

4. Configure and test: You must establish a core test team during this phase to test your new
HRIS and provide suggestions for enhancements. After this, you ought to likewise make a
client acknowledgment test, where you can getvarious clients to give feedback.

5. Train and communicate: You will need to prepare a training program for your technical staff,
a communication plan, a page with frequently asked questions, and other support documents
before the Go-live moment.

6. Deploy and sustain: When all your help processes are set up, you can authoritatively send off
your HRIS. Keep in mind that you should update your training materials to reflect the
changing systems and collect feedback on a regular basis. Constant, accurate communication is

key here.

2. About the Organization

II>TECHNO LED"

Designed for future, engineered to last

Fig 2.1 : Company Logo
Techno Electromech Pvt. Ltd. (previously Techno Trade, founded in 1988) founded TECHNO LEDTM in
2008. They began with five employees and have now grown to employ over 300 people in India, U.S and
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China. They are one of the major names in the field of LED luminaries, known for their robust setups,
growing and rapidly changing technology, satisfied customers and exclusive product range. Since their
establishment have been creating history, step by step. Their headquarters at Vadodara consolidates
manufacturing, R & D, engineering design and product management along with offices situated at prime
locations. They have their representatives in New Delhi, Dubai & Atlanta (USA). They are a proud family
owned company which extends their family values into their customer and employee relationship. They
work closely with their valued clients, giving each their prompt and efficient solutions and services for any
specific requirement. Today, TECHNO LED™ is synonymous to the term trust, because of their team’s effort
to make a significant difference in the industry. They are proud that their customer are contented. With
great pleasure, they want to thank their proficient team and customers for their encouragement and trust.

Without them their journey would have been achievable.

LITERATURE REVIEW

1. Andre Petit and Victor (1997)

According to one author, computer-based HRIS workers want to understand how individual/task,
organizational, and system conditions interact with one another. For system success, two measures are used:
individual/task and organizational circumstances, size, availability of internal user assistance, and
organizational computer experience. Third would be conditions engagement, training, support,
documentation, and application development. According to the study's findings, conditions were discovered
to be the most significant drivers of success.

2.Asoke and Sathiyanarayana (2007)

An author analyzed the challenges an organization faced when implementing HR technology. Association
required application arranged programs like HR entry SAP HR Module that coordinates all areas of business.
The HR Portal and the Employee Self Service (ESS) Module will function as a single-entry point for
personalized and customized information.

3.John Edwards (2008)

An author suggested that HRMS accelerates HR activities by streamlining processes, reducing errors,
collecting more data, enhancing budgeting, facilitating access, enhancing distribution, reducing duplication,
enhancing security, facilitating better hires, facilitating compliance, and raising employee morale.

4 K P Tripathi (2011)

An author analyzed the role that management information systems (MIS) in human resources and created an
MIS model to maintain control over how employees work at different levels. Birla Corporation Ltd. tried the
system, and it helped them make good decisions about recording and capturing human resource attendance.
5. Obeidat, Bader Yousef (2012)

An author investigated the relationship between Human Resource Information Systems (HRIS) and Human
Resource Management (HRM). It was determined that human resources functionalities are related to
performance development, knowledge management, and records and compliance as dimensions of human

resources information systems.
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6.Dr. Shikha N. Khera and Ms. Karishma Gulati (2012)
An author made research on Human Resource Information System and its impact on Human Resource
Planning: A perceptual analysis of Information Technology companies and concluded that HRIS identifies

occupied and unoccupied positions in an organization very effectively and accurately.

Aim of study:

1. To comprehend why HRIS is necessary for contemporary companies.

2. Understanding the Human Resources Information System apps and tools.

3. To comprehend the advantages of HRIS.

4. Learn about several forms of HRIS software. To learn how to implement HRIS in an organization.
5. To understand the applicability of different software’s.

6. To develop the system that will evaluate and rank employee’s performance.

7. To reduce paper management of employee’s records.

Scope of Study

HRIS has become exposed as a product bundle which gives selective highlights which helps the HR experts
to fix, sort and adjust their information assets. Most organizations use this tool for data tracking, data
information requirements, and data entry. HRIS stage can be used by any HR proficient for putting away and
gathering significant information, further developing work quality and for smooth work process and in this
way, it brings savvy and subjective arrangements by opportune controlling and dealing with the
undertakings, supervising and continuous portion of assets to support the organization as well as the
representatives.

This project's overall goal is to get extensive analysis and knowledge regarding the effective and efficient use
of HRIS.

However, some possible areas of scope that could be included in such a report are:

1. HR information and communication system.

2. Implementation and adaption.

3. Data analysis and reporting.

4. Future trends and development.

Research Design

In my research I have used descriptive and exploratory research for data analysis.

Collection of Data

Primary data : The primary data collection method used for carrying out this research is questionnaire.
Secondary data : The secondary data collection method used for carrying out this research is Internet, Case

Studies, Literature reviews, Articles etc.

Sampling Design & Size

Sampling Design : Convenience sampling
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In convenience sampling, the sample consists of individuals who are most accessible to the researcher.

Sample Size : 25

Data Collection Instruments :

For this research I have used questionnaire with the help of Google forms as our data collection tool.

Data Interpretation :
1.Does your organization currently have a Human Resource Information System (HRIS)?

Table 1.1 : Data representing responses whether organization currently have a Human Resource Information
System (HRIS)

Opinion No. of Employees Percentage (%)
Yes 25 100
No 0 0

® Yes
@ No

Fig. 1.1: Graphical representation of responses

ANALYSIS:

Based on the facts presented above, we can conclude that all respondents agree that their organization is

currently using HRIS.

2. How long have your company been using Information System?

Table 1.2 : Data representing responses of time period since company usingInformation System

Opinion No. of Employees Percentage (%)
Less than 2 7 28
years
2-5 years 6 24
5-8 years 8 32
8-10 years 4 16

Volume 6, Issue 5, September-October-2023 | www.shisrrj.com



Ms. Priyanka Patel Sh Int S Ref Res ], September-October-2023, 6 (5) : 63-87

@ Less than 2 years
® 2-5years

@ 5-8 years

® 3-10 years

Fig. 1.2: Graphical representation of responses Analysis

Here we received 50-50% opinions where we can say that around 50% of respondents states that
there company has been using HRIS since 5-10 years while others states that there organization
has recently installed HRIS.

3.What functions does your HRIS support? (Select all that apply)

Table 1.3 : Data representing responses of the functions that HRIS support

Opinion No. of Employees Percentage (%)
Performance management 21 84
Training and development 12 48

Recruitment and applicanttracking 16 64
Payroll and benefits management 22 88
Inventory management 12 48

Performance management 21 (84%)

Training and development

Recruitment and applicant

tracking

Payroll and benefits management 22 (88%)
Inventory management

0 5 10 15 20 25

Fig. 1.3 : Graphical representation of responses
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INTERPRETATION

From the above data we can interpret that there is a mixed opinions from the respondents in
which around 80% of respondent’s states that there HRIS performs multiple operations while
20% of respondents’ states that there HRIS supports specific activities like training &

development and inventory management.

4. How does your HRIS support HR activities in your organization?

Table 1.4 : Data representing responses of the HR activities supported by HRISin organization.

Opinion No. of Employees | Percentage (%)
It helps to increase employee andsatisfaction 3 12
It enhances compliance with legal and 3 12

regulatory requirements

It improves accuracy and efficiency inHR 3 12

processes

All of the above 16 64

@ It helps to increase employee and
satisfaction

@ |t enhances compliance with legal and
regulatory requirements

@ Itimproves accuracy and efficiency in
HR processes

@ All of the above

@ None of the above

Fig. 1.4: Graphical representation of responses

Interpretation: -

From the above data we can say that 64% of respondents agrees that there HRIS supports multiple HR
activities while 36% respondent’s states that there HRIS performs only specific operations like compliance

with legal regulations as well as helps in increasing employee satisfaction and their working accuracy.
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5. What are some limitations or challenges with your current HRIS? (Select all thatapply)

Table 1.5 : Data representing responses of limitations of HRIS.

Opinion No. of Employees Percentage (%)
Limited customization options 14 56
Lack of integration with other organizational systems 9 36
Resistance to change fromemployees 10 40
High implementation and maintenance costs 3 12

Limited customization options 14 (56%)

Lack of integration with other
organizational systems

Resistance to change from
employees

High implementation and
maintenance costs

0 5 10 15

Fig. 1.5 : Graphical representation of responses
1) Interpretation
From the above data we can say that there are some limitations to HRIS installed in an organization. Majority
of respondents states that it has limited customization options and difficult to integrate with other
organizational system while few respondents states that some systems has high implementation and

maintenance cost.

6.What security measures are in place to protect confidential employee informationwithin your HRIS?

Table 1.6 : Data representing responses regarding security measures taken toprotect confidential employee

information.
Opinion No. of Percentage (%)
Employees
Access controls and user authentication 7 28
Encryption of sensitive data 1 4
Regular backups and disaster recoveryplanning 4 12
All of the above 14 56
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1) Interpretation: -

@ Access controls and user authentication
@ Encryption of sensitive data

£ Regular backups and disaster recovery
planning
@ All of the above

Fig. 1.6 Graphical representation of responses

From the above data we got to know the types of security measures provided by HRIS to protect

confidential employee information. From statistical data we also determined the % of each security measures

to which employees accept more.

7. Does HRIS help your firm to get rid of mistakes or erroneous problems?

Table 1.7 : Data representing responses of whether HRIS help to get rid ofmistakes.

Opinion No. of Employees Percentage (%)
Yes 12 48
No 2 8
Maybe 11 44

[

® ves

® o
@ Maybe

Fig. 1.7 Graphical representation of response
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2) Interpretation

From the above data we can reveal that in majority of % HRIS can help respondentsto solve enormous

problems and prevent them from making mistakes.

8. Do you considered upgrading or replacing your current HRIS?

Table 1.8: Data representing responses of whether to upgrade or replacecurrent HRIS.

Opinion No. of Employees Percentage (%)
Yes 8 32
No 12 48
Maybe 5 20

® Yes
® No
@ Maybe

Fig. 1.8 Graphical representation of responses

3) Interpretation: -

From the above data we can interpret that 48% of respondents doesn't want to upgrade their HRIS while rest
52% of respondents reveals that it would be great if there HRIS get replaced or upgraded and will them to

perform their jobs more efficiently.

9.What key features would you like to see in an ideal HRIS? (Select all that apply)

Table 1.9 : Data representing responses regarding key features that HRISshould support.

Opinion No. of Percentage (%)
Employees
Mobile accessibility 13 52
Customization options for HR processes 14 56
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Real-time reporting and analytics

20

80

Integration with other organizational systems 10

40

Mobile accessibility

Customization options for HR
processes

Real-time reporting and analytics

Integration with other
organizational systems

10 (40%)

Fig. 1.9 Graphical representation of responses

4) Interpretation: -

20 (80%)

From the above data we can disclose the key features that respondents would like to see in their HRIS. We

received a mixed opinions where 80% of respondents want real time processing and analytics while 20%

would go easy mobile accessibility and customization options.

10.What factors influence the decision to upgrade or replace your HRIS? (Select allthat apply)

Table 1.10 : Data representing responses regarding the factors that influence toupgrade or replace HRIS

Opinion

No. of Employees

Percentage (%)

systems

Poor user adoption and satisfaction 7 28
Need for new features and functionality 17 68
High implementation and maintenance costs 9 36
Lack of integration with other organizational 4 16
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Poor user adoption and
satisfaction

MNeed for new features and

. i 17 (68%)
functionality

High implementation and
maintenance costs

Lack of integration with other
organizational systems

20

Fig. 1.10 Graphical representation of responses

5) Interpretation: -

From the above data we can determined the factors that influence the respondents to replace or upgrade
their HRIS. To meet the changing demands of market easily technological upgradation is necessary and
majority of respondents want their HRIS with new features that can help them to perform their jobs

effectively as well as such systems that requires less maintenance.

11.Does the HRIS provide the customers with updated information in a quickinterval?

Table 1.11 : Data representing responses that whether HRIS supports customers.

Opinion No. of Employees Percentage (%)
Yes 21 84
No 4 16

@® Yes
® No

Fig.1.11 Graphical representation of responses
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6) Interpretation: -

From the above data we can say that with proper use of HRIS an organization canconstantly provide their

customers with updated information.

12. Current HRIS systems support life cycle updates (confirmation, transfer, promotion, and leave) as well as

comprehensive workflow-based cycles based on employee type (Gig, Fulltime, Contractual).

Table 1.12: Data representing responses regarding common features supportedby HRIS.

Opinion No. of Employees Percentage (%)
Yes 12 48
No 3 12
Partial features are available 10 40

® Yes
® No

Partial features are available

Fig. 1.12 Graphical representation of responses

7) Interpretation: -

From the above data we can determine the respondents answers regarding commonfeatures supported by

HRIS.

13.Does your organization provide any sort of assistance/training to you?

Table 1.13: Data representing responses regarding whether organizationprovide assistance or training.

Opinion No. of Employees Percentage (%)
Yes 20 80
No 5 20
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® Yes
® No

Fig. 1.13 Graphical representation of responses
Analysis:

Based on the statistics shown above, we can conclude that 80% of respondents agree that their organization

gives training to ensure proper comprehension of HRIS, whereas 20% disagree.

14.What kind of training and support is provided to you by your organization toensure that you can use your
HRIS effectively?

Table 1.14: Data representing responses regarding types of training provided byorganization.

Opinion No. of Percentage (%)
Employees
Initial training on how to use the system 5 20
Ongoing training to keep employees up to date onnew 5 20

features and processes

Help desk or support resources for technical issues 2 8

All of the above 13 52
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@ Initial training on how to use the system
@ Ongoing training to keep employees up
to date on new features and processes

@ Help desk or support resources for
technical issues

@ All of the above

Fig. 1.14 Graphical representation of responses

8) Interpretation: -

From the above data we can interpret that there is a mixed opinions regarding types of training. 52% of
respondent’s states that their organization provides all types of training while 20% each state that their

organization support them through initial training and ongoing training to keep them up to date.

15.What changes in your working speed do you see after using HRIS in yourorganization?

Table 1.15 : Data representing responses regarding changes in working speed ofrespondents.

Opinion| No. of Employees Percentage (%)
Increased 9 36
Increasing 15 60
Decreased 1 4

@ Increased
@ Increasing
@ Decreased

Fig. 1.15 Graphical representation of responses
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9) Interpretation: -

From the above data we can determined that 60% of respondents reveals that their working speed has been

increasing after using HRIS and 36% feels that their speed and efficiency has already been increased.

Findings:

The Human Resource Information System, which consolidates employee data and other relevant
records, was developed as a result of this study. The developed system was used to manage, validate, and
maintain employee data, including personal, educational, employment, and learning development
interventions and training programs.

A HRIS server can be installed locally or online. Employees will be granted user access to update
employee records, track leave credits and benefits, submit online applications for leave of absence, and
stay informed about activities and announcements. Direction and user trainings will be led with
individuals from the organization to acclimate the work force to the use of the HRIS.

All of the IT and HR professionals who evaluated the system gave the HR system's functionality an
excellent rating.

For the course of execution, the created framework was planned to be utilized in view of the
requirements of the association's Human Asset capability. The framework - data sources and cycles for

public or confidential association/office can be integrated into the HRIS framework.

Conclusion:

The Human Resources Information System is critical for any good organization to ensure effective
people management and, as a result, gain a competitive advantage in the corporate sector. * Business
owners should view it as an investment rather than an expense. If this method is followed meticulously,
it will assure the growth of people' competencies while also providing the organization with a
competitive advantage. The investigation of human resource information systems is a useful step toward
the advancement of human resource information systems and their practices. Having such a
sophisticated understanding will also allow you to create more understandable human resource
information system apps.

Therefore, the importance of HRIS and its usage in HR processes has emerged as an important module
for discussion, debate and research among all information technologists, management thinkers,
corporate giants and host of others who are using HRIS for gaining a competitive advantage in various

domains of HR processes especially in software companies.
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